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The Informatien contained in this application is true and complete to e best of my knowledge and beliel. | undersiand that any fakse o inaccurate infosmation or misrepresentation of fack or omission of informatien
equesied. as stated or imphied, given in my application, intesview(s), or any other emplayment form, may be sufficient reason not Lo hire me and may be reasen for dismissal. Tunderstand that 1 will be requiced Lo
pass a pre-employment diug sereen, and i hired, | will be subjed g ALDIS drug and alcohol tesling policy during my employment.
) :

Iunderstand and agree that all information furnished in this application may be verified by ALD! tnc. or its authorized representative. 1 waive any right | may have Lo natice from any individuals and orgapizations
named or referred to in this application prior 1o the release of any employment or education information to ALB Inc. thereby authorize altindividuals and ayganizations named or referred toin this application to give
ALGI Ine. all iforaation relative e such verification and hereby release such individuals, organizations and ALDIING. from any and all Hability for any daim or damage resulting therefrom,
juncerstand that, i Mired, 1 will be required 1o provide documentation of bat iy identity and employmant eligibility in the United States in accordance with the Immigration R2form and Contrul Act of 1936.
Tendarstand that, 1f hired, my employment will be subject to various guidelines, rules and regulations of ALDI Inc. as stated in the employee handbook. any policy and procedure manuat or giher comimunications ta
employees, | furthey understand that ALDIINCs policies and procedures are subject to madificaton without nolice.
Rhede Island applitants please noie: Pursyant fo Rhode Island Statute §28-29-6.2, Hub states that it is subject 1o the worker's compensation provisions of Rhode island Law.
Marand appiiqants pleglfe neiffunder fiorland law, an employer may not require or demand, as a condition of employiment, prospective employment, or continued employment, that an lndividual submit to or
take a Be detecpl or sTmilgl st empiguegiuho violates this aw s guilty ofg misdgmennor and subject toa fine not excesding 5100

| : [-16-]
Signature: __

Massachusettsh pp!i[ants,‘Mse note: "1 s untawiul in Massachusetts i require or administer a lie detector test as a condition of employment or continued employment. An employer who vielates this law shall
e subjed icefiminal penalues and civil liability.”

Bate:

lunderstand that ALDI Inc. is nat abligaled to provide employment and that | am not obligated te accept employment. Hothing in this application, or in ary prior or subseguent oral or wiitten stalement, is intended
tn creale any centract of employment or to create any rights in the nature of a contract of employiment either cxpress or implied. This application does not bind either party for a specfic period of time regarding
ermployment. | undersland that no one other than the President of ALD: Inc. has any autharily Lo erter inio any agreement contraiy to the foreqoing. if nireck, nething in this application shall restrict my right as an
employee of the rght of ALD! Inc. as af epplayer to terminate my amployment at any time, with or without notice and with orwithout cause.

1 herehacknowlffioe i havere %ﬂ understand the above statement.
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Job H/)pll ([{,',119*/\ @M rz- APPLICATION FOR EMPLOYMENT

ALDI Inc. is an equat opportunity empjoyer and does not discriminate against any individual in any phase of employment in accordance with
the requirements of local, state and federal law. ALD! Inc. also provides reasonable accommadations to gualified individuais with disabilities
in accordance with the Americans with Disabilities Act and applicable state and locat law, Please advise ALRI if you require an accommadation
in the application process, :

PERSOMAL
Please print all information except your signature.

Name {m IfH' DHI\”EL ﬁ/ﬂ/} Telephone No.:

LAST FIRST M. ‘
Present Address &7@ ! ﬁ/Xf { l"_ﬂ/ﬁf/csx—on M
NO. STREET Ty STATE
Previcus Address _
NO. STREET iy STATE ALY
Indicate hours and days of availability.
iti i &LQ‘A e/ (Unavailability should be limited to reasons other than religious observances and practices
Positions applied for or military training.)

' ]g 00 Monday 3:00 lﬂﬂ/} Friday j’ﬂﬁ /p/w
Rate of pay expecied$_¢ - Y ¥  perhr. Tuesday j,ﬂﬂ pM Saturday /'”d /JA’V}
wWednesday ]:00 /7/1// suriday [dd PM
Thursday .?: o) FM No preference el

If your application is considered favarably, on what daie will you be How were you referred to ALD for employment?
available for work? ]MMEI\!Q{E] Uy
@ Advertisement B Friznd
- Were you previously employed by us? Nr(z 1fyas, when?
o . . ) 3 -1 Current Employee R Other
if you are hired, will you have reliable transportation to ALDI's place of work? 5;{2 5 :
Are you legally authorized to worl i the United Siates? (/fff

(You will be required upen employment fo subrmit verification of your Ieg/al right to work in the United Siates.)

Have you ever been discharged or have you resigned frem a job because your employer indicatad ihatit i
relating to violence, threats of viclence, possession of weapons, suspecied theft, repeated harassmen i
possession of alcohol or illegal drugs, or being under the influence of alcohol or illegal drug usage atits woripla

@ Mo

If so, please explain

Use the space below to summarize any additional experiences or skills that help gualify you for the position for witich you are applying. You may
exclude any activities that reflect personal ch:wracteristics protectad by law (e.g., religion, race, disaiiiity, 2ic,

1 Math_, Fiend MMM 4@5’&_

/0 dnd Cin Kgmﬂg/ ,, ,
%M! L&Liéi Wae bands,
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HIGH SCHOL e _“_k_,/»/"’{-
ﬁ frtaissante Hi[yi{ gﬂ&oh | e .S | }«35"
COLLEGE
GLD OR OEHER N N

HORBIES: INTERESTS




